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The immigrant workforce: how much is too much?

BY IAN SUTTON

In his report on the impact of immigration on Canada’s labour
market, economics consultant Patrick Grady says that, in spite of
the changes in immigration policy, earnings of new Canadians have
continued to deteriorate compared to those born here. In 2005,
recent immigrant men earned only about $30,000, with a university
degree, and just over $24,000 without, while recent immigrant
women earned $19,000 with a degree and about $14,000 without

Most troubling of all is the downtrend in the relative performance
of recent immigrants, which shows no signs of abating even as the
labor market tightened,” his report says.

“The problem now is you’ve got this continuous deterioration in
the labour market performance of immigrants. And now you’ve
had the worst recession in the post-war period,” Grady says. “In the
past, when you’ve had an economic downturn, the immigration tap
had been turned off.”

Grady’s main issue is with immigrants coming into Canada in the
economic class — professionals and those with skilled trades — who
end up not finding jobs here, even if they find living conditions in
Canada often preferable to those in their home country.

“Thefundamental problem thatno one, especially the government...
is yet willing to acknowledge is that the selection system is
incapable of choosing as many as 250,000 immigrants every year
who are capable of doing well in the Canadian labor market...even
after a 16-year expansion that produced an extremely tight labor
market, where the unemployment rate dropped below six percent,”
the report states. “The only way to ensure that the immigrants
chosen will do better is to be more selective.....a second, and more
fundamental, change in immigration policy should be to lower the
global target for immigration to no more than 100,000 a year.”

In addition to those processed as immigrants, Grady points out
that the temporary foreign worker program has brought thousands
more into Canada to meet specific needs in the work force, many
of whom eventually will become landed immigrants and will also
have to be integrated into the labour market. He adds the labour
movement sees temporary foreign workers as more “compliant”,
as well as absorbing jobs that should be going to union members.

More recently, the federal government has introduced
measures to address some of the problems resulting from
an immigration selection system was on “automatic pilot.”
“They had to process everybody that applied and if they had the
points, they got put in the backlog,” Grady explains.
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The deluge of immigration applicants that had to be dealt with
had escalated, he says, “and really we couldn’t absorb that many
immigrants without causing big disruption in our labour market.”

Grady stresses there’s an urgent need to tighten criteria for entry
to Canada, particularly of applicants in the economic class until
newcomers start to “perform adequately” in the labour force. “We
don’t know what that number would be, but it’s a lot lower than
the number that’s currently being processed. Then you have to
make some really hard decisions.”

But those hard decisions by government can’t be based on what
garner public support at the polls -- for whichever party is in power,
he insists.

“They’re not doing what needs to be done,” Grady says. “And
there’s the feeling that if we cut back on immigration, we’re going
to lose a lot of votes — and not necessarily votes from the people
who are coming in, but from the large number of people who are
already here.”

Grady’s answers to what he considers the glut of immigration
applications and those accepted through the immigration process
include closely monitoring those who are admitted over a period of
up to four years to ensure they do well enough in the labour market
and can survive economically. B

For more on this subject:
www.global-economics.ca/immigrationpapers.htm

info@diversityintheworkplace.ca


http://www.global-economics.ca/immigrationpapers.htm

